
January 1, 2023
Midwest HR 
Non-Medical Plan Options



We are excited to announce that we will be moving all non-medical products 
to Guardian effective January 1, 2023. With this move comes a broader plan 
offering as well as a reduction in premiums

The following pages will review the details of the new non-medical benefits:

Great News!

• Dental (3 Plans)
• Vision (2 Plans)
• Life/AD&D
• Short-Term Disability (4 Plans)
• Long-Term Disability (4 Plans)
• Voluntary Life/AD&D
• Voluntary Short-Term Disability (4 Plans)
• Voluntary Long-Term Disability (4 Plans)
• Supplemental Benefits 

• Flexible Spending Account
• LifeLock Identity Theft Coverage
• Farmers Auto and Home



Dental Insurance 
High Plan Low Plan HMO

Network
Non-

Network Network
Non-

Network Network

Deductible: $50 
(3 per family)

$50 
(3 per family)

$50 
(3 per family)

$50 
(3 per family) $5 Copay

Coinsurance:
Preventive:
Basic:
Major:
Orthodontia:

100%
80%
50%
50%

100%
80%
50%
50%

100%
80%
50%
50%

80%
80%
50%
50%

Scheduled 
Fees

Annual Maximum: $2,000 $1,500 $1,000 Unlimited

Orthodontia 
Maximum*:

$2,000
(Lifetime Maximum)
Children & Adults

$1,000
(Lifetime Maximum)     
Children & Adults

Discounts 
Available

*The high and low plans include rollover for any unused annual maximum.  See below



Dental Insurance 

Key Points:
• Minimal adjustment to networks

• New High Dental plans with richer benefits

• Members will receive new ID cards

Coverage
Tier

PPO High PPO Low DHMO

Current Renewal
(current) 
Renewal

(New) 
Guardian

(current) 
Renewal

(New) 
Guardian

Single: N/A $41.24 $34.02 $31.65 $17.90 $19.10

EE + 
Spouse: N/A $83.71 $68.04 $62.66 $33.10 $34.53

EE + 
Children: N/A $106.80 $80.19 $79.40 $37.40 $55.86

Family N/A $159.38 $145.51 $119.35 $52.63 $55.86



Vision Insurance 
Vision - High

Frequency:
Exam:
Lenses or Contact

Lenses:
Frames:

Once 12 Months
Once 12 Months
Once 12 Months

Network Non-Network
Exam: $10 Copay Up to $59

Frames:

$150 
Allowance,

20% off 
balance

Up to $70

Basic Lenses:
Single 
Bifocal 
Trifocal
Lenticular

$25 Copay Allowances
range between 

$30-$100

Contact Lenses:

Conventional/Elective: $150 Allowance Up to $210/$120

Vision - Low
Frequency:

Exam:
Lenses or Contact

Lenses:
Frames:

Once 12 Months
Once 12 Months
Once 24 Months

Network Non-Network
Exam: $10 Copay Up to $59

Frames:

$130 
Allowance,

20% off 
balance

Up to $70

Basic Lenses:
Single 
Bifocal 
Trifocal
Lenticular

$15 Copay Allowances
range between 

$30-$100

Contact Lenses:

Conventional/Elective: $130 Allowance Up to $210/$120



Vision Insurance 

Key Points:
• Added a second, richer benefit plan (High Plan)

• Lower monthly premiums

• Members will receive new ID cards

Coverage Tier
PPO High PPO Low

Current Renewal Current Renewal

Single: N/A $5.11 $7.00 $4.71

EE + Spouse: N/A $9.09 $11.00 $8.38

EE + Children: N/A $9.31 $13.00 $8.58

Family N/A $14.05 $18.00 $12.95



Life/AD&D Insurance
(Employer Paid)

Key Points:
• 55% premium decrease

• 5 employer-paid plan options to choose from:
• Option 1: Flat $20,000
• Option 2: Flat $25,000
• Option 3: Flat $50,000
• Option 4: 100% of Salary to a maximum of $150,000
• Option 5: 200% of Salary to a maximum of $300,000

Rate per $1,000
Employer Paid Life/AD&D

Current Renewal

Life and AD&D $0.260 $0.116



Life/AD&D Insurance
(Voluntary) 

Key Points:
• Guarantee Issue: 

• Employee: $300,000, Spouse $50,000, Child $10,000

• Benefit Amounts: 
• Employee: $10,000 to $500,000 in $10,000 increments
• Spouse: $5,000 to $250,000 in $5,000 increments
• Child: $1,000 to $10,000 in $1,000 increments

Rate per 
$1,000

Voluntary Life
Age Rate

Employee or 
Spouse Life:

< 30 $0.062

30 - 34 $0.070

35 - 39 $0.097

40 - 44 $0.133

45 - 49 $0.210

50 - 54 $0.347

55 - 59 $0.523

60 - 64 $0.674

65 - 69 $1.077

70+ $2.125

Rate per $1,000
Voluntary Life

Rate

Child Life: $0.171

Rate per 
$1,000

Voluntary AD&D
Rate

Employee Life: $0.04

Spouse Life: $0.04

Child AD&D: $0.04



Short-Term 
Disability (STD)

1

Short-Term 
Disability (STD) 

3

Short-Term 
Disability (STD) 

5

Short-Term 
Disability (STD) 

7

Elimination
Period:

Accident:
Sickness:

7 Days
7 Days

7 Days
7 Days

7 Days
7 Days

7 Days
7 Days

Benefit 
Percentage: 60% of Weekly 

Salary
60% of Weekly 

Salary
60% of Weekly 

Salary
60% of Weekly 

Salary

Benefit 
Maximum: $1,000 per Week $1,000 per Week $2,500 per Week $2,500 per Week

Maximum
Benefit Duration: 12 Weeks 25 Weeks 12 Weeks 25 Weeks

Pre-Existing
Condition 
Restrictions:

None None None None

Short-Term Disability
(Employer Paid)



Short-Term Disability
(Employer Paid)

Key Points:
• Decreased premiums: 24% decrease 

• Higher benefit max available 

• 12-week or 25-week benefit duration

Rate
Short Term Disability 

1 Rate
Short Term Disability 

3
Current Renewal Current Renewal

Rate per $10: N/A $0.228 Rate per $10: N/A $0.296

Rate
Short Term Disability 

5 Rate
Short Term Disability 

7
Current Renewal Current Renewal

Rate per $10: $0.330 $0.250 Rate per $10: N/A $0.322



Short-Term 
Disability (STD)

2

Short-Term 
Disability (STD) 

4

Short-Term 
Disability (STD) 

6

Short-Term 
Disability (STD) 

8

Elimination
Period:

Accident:
Sickness:

7 Days
7 Days

7 Days
7 Days

7 Days
7 Days

7 Days
7 Days

Benefit 
Percentage: 60% of Weekly 

Salary
60% of Weekly 

Salary
60% of Weekly 

Salary
60% of Weekly 

Salary

Benefit 
Maximum: $1,000 per Week $1,000 per Week $2,500 per Week $2,500 per Week

Maximum
Benefit Duration: 12 Weeks 25 Weeks 12 Weeks 25 Weeks

Pre-Existing
Condition 
Restrictions:

3/12 3/12 3/12 3/12

Short-Term Disability 
(Voluntary)



Short-Term Disability
(Voluntary)

Rate per 
$10

Voluntary Short-Term Disability

Age Option 2 Rate Option 4 Rate Option 6 Rate Option 8 Rate

Employee

<25 $0.258 $0.343 $0.285 $0.374

25 - 29 $0.359 $0.425 $0.390 $0.475

30 - 34 $0.588 $0.699 $0.661 $0.777

35 - 39 $0.502 $0.603 $0.555 $0.662

40 - 44 $0.302 $0.398 $0.315 $0.431

45 - 49 $0.258 $0.357 $0.285 $0.374

50 - 54 $0.316 $0.453 $0.330 $0.475

55 - 59 $0.373 $0.562 $0.390 $0.590

60+ $0.531 $0.672 $0.555 $0.705



Long-Term 
Disability (LTD)

1 & 2

Long-Term 
Disability (LTD)

3 & 4

Long-Term 
Disability (LTD) 

5 & 6

Long-Term 
Disability (LTD) 

7 & 8

Elimination Period: 90 Days 90 Days 180 Days 180 Days

Benefit 
Percentage:

60% of Monthly 
Salary

60% of Monthly 
Salary

60% of Monthly 
Salary

60% of Monthly 
Salary

Benefit Maximum: $5,000 per Month $10,000 per Month $5,000 per Month $10,000 per Month

Maximum Benefit 
Duration: Up to SSNRA Up to SSNRA Up to SSNRA Up to SSNRA

Pre-Existing
Condition 
Restrictions:

3/12 3/12 3/12 3/12

Definition of 
Disability: 2 year Own-Occ 2 year Own-Occ 2 year Own-Occ 2 year Own-Occ

Long-Term Disability
(Employer Paid or Voluntary)



Long-Term Disability
(Employer Paid)

Key Points:
• 40% premium reduction (depending on the plan option)

• Higher benefit max available 

• 90-day or 180-day elimination period options

Rate
Long Term Disability 

1 Rate
Long Term Disability 

3
Current Renewal Current Renewal

Rate per 
$100: N/A $0.293

Rate per 
$100: $0.520 $0.312

Rate
Long Term Disability 

5 Rate
Long Term Disability 

7
Current Renewal Current Renewal

Rate per 
$100: N/A $0.231

Rate per 
$100: N/A $0.250



Long-Term Disability
(Voluntary)

Rate per 
$100

Voluntary Long-Term Disability

Age Option 2 Rate Option 4 Rate Option 6 Rate Option 8 Rate

Employee

<25 $0.050 $0.050 $0.050 $0.050

25 - 29 $0.060 $0.060 $0.050 $0.050

30 - 34 $0.120 $0.120 $0.090 $0.100

35 - 39 $0.210 $0.220 $0.160 $0.170

40 - 44 $0.320 $0.320 $0.240 $0.250

45 - 49 $0.470 $0.470 $0.380 $0.390

50 - 54 $0.580 $0.590 $0.500 $0.530

55 - 59 $0.680 $0.690 $0.520 $0.550

60+ $0.640 $0.660 $0.480 $0.500



Supplemental Benefits

Key Points:
• Employee Paid Benefit

• Guarantee Issue

Plans 
Plans Being Offered

Plan 1 Plan 2

Critical Illness:
4 Different 

Benefits Amounts N/A

Accident: High Plan Low Plan

Hospital Indemnity: High Plan N/A



Flexible Spending Account

Key Points:
• New elections must be made each calendar year

• Health FSA rollover amount is $570 in 2022 and $610 in 2023 (estimated)

• Employees that elect the maximum can increase election if limits adjust for 2023

Plans 
IRS Limits

2022 2023

Health FSA (annual): $2,850 $3,050 (estimated)

Limited Purpose (annual): $2,850 TBD

Dependent Care (annual): $5,000 TBD

Parking (monthly): $280 TBD

Transit (monthly): $280 TBD



Additional Voluntary Benefits

Key Points:
• LifeLock are payroll deducted and portable coverages

• Farmers Auto and Home discount is direct billed to the employee

• Benefits can be elected or terminated any time during the year



Employee Assistance Program (EAP)

Key Points:
Included at no cost to the employer or employee with The Guardian Employee Assistance Program provides you and your 
family members with confidential, personal and online/web-based support on a wide variety of important and relevant 
topics to help encourage their well-being: stress management, dependent/elder care, nutrition, fitness, as well as legal 
and financial issues.

Program highlights include:

•Unlimited telephonic assistance on common employee/workplace issues

•Life advice and professional counseling

•Unlimited access to specialists (subject matter experts) in the areas of family and caregiving, health and wellness, 
emotional well-being, daily living, and balancing work and life responsibilities.

•College planning

•Balancing personal and professional life

•Legal consultation

•ID theft resolution support





Finding a Dental Provider

Visit guardianlife.com/providers,  select 
“Members - Find a dentist”.

Select your plan type and search by name, location 
or distance. 

See a list of dentists that meet your search.  Sort by 
name and distance or narrow down by specialty, 
language spoken or ability to schedule an 
appointment online. 

Get the most out of your benefits! Look for 
providers with the       icon. They will provide you 
with greater savings. 

For dentists that allow online scheduling, simply 
select “Schedule Appointment” and follow the steps.

Looking for a dentist that is not listed?                     
You can nominate them online! 



Finding a Vision Provider

Visit https://www.guardiananytime.com/fpapp/vision,  
select “Avesis”. This is your network.

Select “vision” and search by name, location or 
distance. 

See a list of vision providers that meet your search.  
Sort by name and distance or narrow down by 
specialty, retail chain or language spoken. 

Get the most out of your benefits! Look for 
providers with the       icon. They will provide you 
with greater savings. 

Find a Dental or 
Vision Provider on 
the go:
Download Guardian’s 
mobile app to find a 
dentist or vision provider 
in Guardian's networks and 
access your ID card from 
your phone or tablet.

https://www.guardiananytime.com/fpapp/vision


Proposal Disclaimer
• This abbreviated proposal should not be interpreted as all inclusive of provisions, limitations and exclusions.

• For further details, refer to the SBC and/or Certificate of Coverage supplied by the carrier.

• Rates shown are based on quoting census and may be adjusted if enrollment and/or risk of the group changes.

• Client has engaged Benefit Solutions Group and Tandem to provide brokerage services and consulting services for Client’s 
group health insurance plans. 

• Brokerage services refers to the selection of insurance products and vendors. 

• Consulting services refers to the implementation, design and administration of plans. 

• Client understands and agrees that Benefit Solutions Group and/or Tandem may receive direct or indirect compensation for 
its brokerage services and consulting services and the form, calculation method and payment terms of such indirect 
compensation may vary by plan type, carrier. Such direct and indirect compensation will be in line with industry standards 
and carrier standard practices. 

23
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