
 
Open Ended Interview Questions 
 
It’s always best to have a set of open-ended interview questions that draw out examples of past 
behaviors and experiences of your candidate. Here are some examples of our favorites! 

 

• Tell me something about yourself that isn’t on your resume. 
• What part of your resume are you most proud of?  
• How would other people describe you? 
• What are you looking to get out of this role? 
• What interests you most about this position? 
• Why do you want to work for this company? 
• Why did you apply for this position? 
• Why do you think you’re the right candidate for this position? 
• If you could have the perfect job, what would it be? 
• What challenges are you looking for in a position? 
• Tell me about a time you have dealt with an angry customer, co-worker, or supervisor. 
• What was the best idea you came up with in your most recent position? 
• Describe your most stressful work situation. How did you handle it? 
• Tell me about a work-related problem that you have not solved yet. 
• Name a situation in which you found a creative way to overcome an obstacle. 
• Give an example of a time when you anticipated potential problems and developed preventive 

measures. 
• Describe a time when you worked successfully as part of a team to accomplish something. What 

was your role within the team? What made it so successful? (You can turn this question around to 
find out about a time they’ve failed and what they learned.) 

• Describe a situation you feel you should have handled differently. 
• Is it better to be perfect and late, or good and on time? Explain. 
• Tell me about a time you made a major mistake. What happened? How did you handle it? 
• Tell the candidate about your company’s values and ask them what they think of those values. 

You can ask them for examples of times they have displayed those values. 
• What do you think will be your favorite part of this position? Least favorite? Why? 
• Think of a time when you had to complete a task that was uninteresting to you. How did you 

handle it? 
• Explain how you approached a past conflict with a coworker when you disagreed on something. 
• What do you find are the most difficult decisions to make? 
• What types of decisions do you make in your current role without consulting your boss? 
• Can you give me an example of a time you came up with a creative way to motivate someone? 
• Describe a time you made a mistake that illustrated your need for improvement in a certain area. 
• If you could be your most recent supervisor for the day, what changes would you make? 
• What’s the biggest professional challenge you’ve experienced, and how did you overcome it? 

 


